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CEDAR RAPIDS/IOWA CITY
JUNE 2024

Announcements

IN THIS ISSUE

1 Apprentice Turn-Out BBQ- Wednesday, June 5th, after

PG. 2 work, at the Hall

Calendar

PGO s4 3 1 Apprentice Graduation Banquet- Friday, June 14th
Business Manager Rgport _

PG. 5 1 RENEW Karaoke Night- Friday, June 14th at
Contract Topic of the Month  checkers Tavern

PGO s 6

Communlcatlons 1 RENEW Board game Nights- First Monday and
PG. 78 _ Second Tuesday of the month (June 3rd and June
Membership Status

PG. 9 11th) at 6:00 pm at the Hall

Membership Status

1 IBEW Local 405 Disc Golf Tournament- Sunday, June
23rd at Faye Clark Park in Hiawatha. Shotgun start at

10:00 am

1 Residential Unit Meeting- Monday, June 24th at 5:00

pm to discuss negotiations
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BUSINESS MANAGER REPORT

Sisters and Brothers,

First of all, congratulations to the graduating class of apprentices who will be
completing their apprenticeship training and will be transitioning into the next phase
of their careers. Join us in celebrating their accomplishments at our Annual

Apprentice Turnout BBQ at the 405 Union Hall after work on Wednesday, June 5th.

The upcoming election is a very important one for IBEW 405. Two years ago,
President Jeff Cooling was elected to the lowa House of Representatives District 77,
and is up for election this year. Also, IBEW 405 Executive Board member and JATC
instructor, Brother Kent McNally, is running for the lowa House of Representatives
in District 83. Both of our brothers have opponents in their respective elections, and
they will need our help to get them elected. We are asking all of our members who
are eligible, to register to vote. If you're already registered, now is the time to make
sure your voter registration is up -to-date at your current address. If you haven't
voted in the past two consecutive elections, then you will need to register to vote.
Completed voter registrations must be received fifteen days prior to the election. Any
voter who is not registered by October 21st may still register at the polls on election
day and vote by providing proof of identity and residence. This is call Election Day
Registration, even if it is done during in -person absentee voting at your county
auditords office or at the polling place
eligible members registered by the week of October 9, 2024. IBEW 405 supports
political candidates from all parties. When we ask elected officials to support our
labor issues and we volunteer for their campaigns, our voice becomes that much
stronger. As we get closer to the Election Day, we will be asking for volunteers to
help Local 405 solidify our standing in the political arena by helping the candidates
that support our labor issues get elected. There is a need for volunteers to help

candidates with their campaigns, specifically, Jeff and Kent.

Continued on page 4...
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...continued from page 3

Historically, our Local is known in the political arena as one that puts feet on the
ground to help with these campaigns. Local 405 is the first they call when help is
needed putting up yard signs, phone banking and doing literature drops. If you can
take time to help for an hour or so, it will not go unnoticed, and will certainly help
our Local in our fight for legislation that helps Unions, creates jobs and protects

wor kersd rights.

As a reminder, t here are | inks on our

service providers for our health insurance and our pensions. Our members our able to

register on each of these sites to gain access to important information about their
personal accounts. Some of the information available is realtime account balances in
your HRA and pension/401K, amounts paid YTD for deductibles and out -of-pocket

maxi mums and downl oadabl e EOBO s f or HRA

registered on any of these yet, you are missing out on valuable resources that are very

useful.

In Solidarity, OPT-IN FOR IMPORTANT [=] [=]

Junior Luensman LOCAL 4035 TEXTS |:> i 3
(NO SPAM!) [=]

Dues Increase Schedule
At the last International Convention, a resolution was passed to increase the IO
portion of dues payments. This increase will fund an increase to the Pension Benefit
Fund from $4.50 per month per year of membership, to $5.50 per month per year of
membership beginning in 2023. Dues are currently $44.00 per month. Below is the

schedule of dues increases through 2025:
T July 1, 2024: $45.00 per month

1 January 1, 2025: $47.00 per month

1 July 1, 2025: $48.00 per month
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CONTRACT ToPiCc OF THE MONTH

The 4-10 shift language is an agreement to work four 10-hour days for straight time to guarantee a 3-
day weekend. Under the 4-10 schedule, Fridays are reserved for weather makeup or if a holiday
falls during that week, it is not for overtime. If the job that is working the 4 -10 shift starts working 5
days a week, or more, you are no longerworking4-1 06 s and the pay struct
traditional 8 hours of straight time and 2 hours of overtime. The VDV contract does allow 4 -10 jobs
to work Monday -Thursday or Tuesday-Friday. Under the Inside and Residential Agreements, the 4-

10 schedule can only be worked Monday through Thursday.

Inside and Residential Section 3.01(c.) When job conditions require, or when mutually agreed

between the employers and employees, the contractor may work four(4-10) ten hour shifts Monday
- Thursday, with a voluntary weather make -up day on Friday. If a recognized holiday falls during
the pay week, with the employerés consent and
favor, the employees may elect to work four (4) ten (10) hour days for that week. The Union shall be
notified with the name and location of all jobs prior to this schedule being implemented. Four ten (4 -
10) shifts can only be started on the beginning of a pay period. If employees are assigned to this shift
mid -week from another job, they shall be paid two hours overtime each day until the next pay week
starts (8 hours plus 2 hours overtime). Only new hires can be assigned to four tens (410) mid-week.
When employees are transferred off of a four ten (4-10) job to an eight (8) hour five day a week job,
they shall be paid overtime for the time spent on the four ten (4 -10) job (8 hours plus 2 hours
overtime). The union shall be notified of all four ten (4 -10) hour jobs, when they are starting and
ending. This is to stop the improper shifting of overtime between 8 -hour jobs and 10-hour jobs

overriding each other.

VDV Article 3.01 When job conditions dictate and with mutual consent between the Employer and

the Employee, the Employer will be allowed to establish a four (4) day, ten (10) hour work week.
This work week will be specified in writing as being Monday through Thursday or Tuesday through
Friday. All hours worked in excess of ten (10) hours per day shall be paid at the applicable overtime
rate. If a recognized holiday falls during the work week, the parties, by mutual consent may elect to

work four (4) ten (10) hour days for that week.
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COMMUNICATIONS

Wo me n 0 s Commi tt ee

As we head into summer, we can expect to be outside on and off the clock. We need to be sure we think of the
atypical PPE- water, sunscreen and dry clothes.

Heat Rash occurs when sweat glands get blocked and the skin gets irritate and bumps form. Tips to prevent it
include: wear loose lightweight clothing/moisture wicking material, avoid thick lotions that may block pores,
take breaks to cool off, and use a soap without dyes or fragrances.

Heat exhaustion is basically when your body is overheating and dehydrated. Staying hydrated and taking
cool down breaks is key. Other factors are to avoid alcohol use, lightweight clothing that allows your body to
breathe, use sunscreen to avoid a sunburn, which will impede body regulation, and be cautious of being in a
hot location/your hot car for too long. See the included Heat Exhaustion vs. Heat Stroke image for identifying
symptoms.

Heat stroke is more severe than heat exhaustion and requires medical treatment. This is a body overheating
from a long exposure and/or physical exertion in high temps. In more extreme cases, it will start to damage
organs and cause other complications. Everything to prevent heat exhaustion is also applicable to heat stroke.

Heat Exhaustion Heat Stroke

L J
Dizziness .‘@ Confusion
* Move to a cooler area

Thirst Dizziness CALL 9 11

* Loosen clothing « Move person to

Heavy

q ? Becomes a cooler area
* Sip cool water Sweating 5
Unconscious

« Seek medical help * Loosen clothing and

if symptoms don’t Nausea remove extra layers

improve y .

Weakness * Cool with water or ice

Heat exhaustion can Jead to heat stroke. Heat stroke can cause death or permanent
disability if emergency treatment is not given.
V@ Stay Cool, Stay Hydrated, Stay Informed! ¥

Sun damage on skin comes in many forms. It can be darkened blotches on the skin, uneven coloring, large

freckle-l i ke spots that dond6ét go away, |l oss of coll agend e
dondt realized skin cancer may not show up on the re
always good to keep an eye on moles or skin changes with exposure to the sun. Prevention is obviously

sunscreenrn 0 br ai ner . During a shift, our hands may be i

Lightweight clothing/UPF clothing is an option to help cover your skin. Hats with wide brims are
recommended as well.

Any of these conditions can be found on mayoclinic#gor
kick off the summer!

We wi | | not have an 11th District Womends meeting hi
Union Hall on every 4th Wednesday of the month at 6:15 pm, so anyone in class can make it. You are welcome
to bring kiddos if you want.

In Solidarity,
Amanda Cooling, 7477624
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COMMUNICATIONS

Congratulations to our latest class of graduates! This year we will graduate 19 from the Inside Program, 2 from
the Residential Program, and 1 from the Low-Voltage/VDV Program. The fifth -y ear apprent i c
school will be on Wednesday, June 5th. That afternoon, the Hall will be hosting the graduation BBQ, so swing
by after work to extend your congratulations. The turn -out banquet will be June 14th at the Hilton Garden Inn
Hotel, call the training center for more information if you are interested in attending.

The training center expansion is continuing to move forward, with the latest estimate indicating the project

will be mostly complete by the time the apprentices return to school in August. The Bricklayers finished
construction of the elevator hoistway last week, and the Ironworkers are currently on -site setting building steel
for the new classrooms. Training Coordinator, Steve Straub, has been doing an excellent job staying caught up
with the electrical aspects of the project.

New apprentices for the coming school year began to be indentured in April. Although we have not yet started
the total number of new apprentices, we are currently pausing to make any additional offers to see how many
new apprentices Waterloo and Dubuque will send for training this fall. Once their total numbers are known,
we will determine if additional apprentices should be indentured. We have not started any residential
apprentices so far, but have started a handful of Low-Voltage/VDV Apprentices.

Finally, the Committee approved a calendar for the 2024/2025 school year at their May 13th meeting that
standardi zes each dayds classes to a 7:45 am to 4.
for the past two years with the first and second -year classes. The schedule is hecessary to accommodate larger
class sizes, so the decision was made to adopt a consistent schedule throughout the week, and the school year
as a whole. All apprentices will attend the same number of weeks, weeks off from school will align as well,

and it will give the instructors a consistent day -to-day work schedule.

Fraternally Submitted,
Jebediah Novak- Training Director

RENEW

RENEW has two events coming up in June. On Friday, June 14th, they are hosting Karaoke Night at Checkers
Tavern, and on Sunday, June 23rd, they are hosting the Annual IBEW 405 Disc Golf Tournament at Fay Clark
Memorial Park in Hiawatha. Members and their families are welcome, there will be a picnic following disc

golf.

Residential unit

There will be a Residential Unit meeting on Monday, June 24th at 4:00 pm at the IBEW 405 Union Hall to
discuss the contract negotiations. The current CBA expires August 1, 2024 and we will begin negotiations in
July.

Retirees Social Club

The Retirees meet every third Thursday at 11:30 am for lunch at the Union Station. These lunches are a great
way to meet new friends and to re-unite with some old friends that you may have lost contact with since
retiring. Stop by the Union Station this month and enjoy some memories!
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/ MEMBERS IN ARREARS /
’ ’
5 This list is provided to share the statistics of how many members are behind in payment of their dues and how many individual sa endt r ecei j.'v in
5 the benefits of being a Union member. Remember to check dues receipts on the job. It is expected that everyone pays their deson time, every 5,'
5 month, the process to pay dues has been simplified to alleviate any issues. ;
’ ’
5 Thenon-members working are those that are classified as JW06s (ididetptrs 1 &;4),
5 lowa City Helpers, unindentured apprentices, CE and CW>3 s)explaintothenytoeu av;e \
5 benefits of joining and being an active member of our Union. 5,'
5 Delinquent Members (4-6 months late, owe $30.00 reinstatement fee): 25 Members ;
ﬁ Arrears (1-day to 3 months late): 66 Members ;
’ ’
ﬁ Contractor Arrears/ Non-Members Non-Members Non-Members Non-Members ;
5 Delinquent JwW VDV Tech Apprentice Other ;
ﬁ A&B Electric 2 1 0 2 2 ;
’ ’
2 Acme Electric 6 0 0 10 4 2
2 Altmeyer 0 0 0 0 6 2
’
2 Baker Group 2 0 1 2 2 ;
’ ’
5 Basepoint/CI3 5 1 1 2 2 5,'
’ ’
5 BIS Industrial 2 0 0 1 1 /
’ ’
y CORD Electric 0 0 0 1 0 /
’ ’
y Cupertino 6 3 0 3 ) /
’ ’
ﬁ Dependable 0 0 0 0 0 ﬁ
’ ’
5 ESCO Electric 6 0 0 16 4 ;
’ ’
j Gen3 Electric 2 1 0 2 3 ;
’ ’
j Gerard Electric 2 1 0 2 3 ;
’ ’
ﬁ Hawkeye Electric 13 9 2 21 18 ﬁ
’ ’
ﬁ Justice Electric 1 (] 0 2 2 ;
’ ’
2 Munson Electric 8 0 0 0 2 2
2 Nelson Electric 3 0 4 5 6 2
’
2 Paulson Electric 2 0 0 2 0 ;
’
2 PEC 0 0 0 1 1 ;
’ ’
5 Premier Electric 5 0 0 2 0 ;
’ ’
’ Ruyle 1 0 0 0 0 "
’ ’
’ ’
j SE Electric 0 0 0 1 2 j.'
’ ’
ﬁ Shay Electric 0 0 0 0 1 ﬁ
’ ’
ﬁ Streff Electric 0 0 0 5 5 ;
’ ’
2 Tech Solutions 1 0 3 2 3 2
2 Trey Electric 2 1 1 5 2 2
’
2 Tri-City Electric 9 3 3 10 22 ;
’ ’
5 Waldinger 0 0 0 2 2 ;
’ ’
j Not on referral 13 X X X X j.'
’ ’
’ Total 91 ‘
’ ’
’ ’
’ ’
/7 . [y (s /A
v : 1
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IBEW Local 405:
Cedar Rapids Office Phone:
(319) 396 -8241
E-mail to Resign:
ibew405@ibew405.0rg
Website: www.ibew405.0rg

Cedar Rapids JATC:
Main Phone: (319) 654 -9238
Website: www.crejatc.org

Auxiant:
Main Phone: (319) 398 -3283
Main Fax: (319) 866 -9889

Vanessa: Ext. 1221 For:
Union Services or HRA

Devin: Ext. 1208 For:
COBRA Coverage

Jacey: Ext. 1220 For:
Short Term Disability

Jordan: Ext. 1299 For:
Vision Claims &
Prescription Safety Glasses

Covenant EAP:
(833) 434 -1335
Group Code:EAPIBEW22

Milliman:
(866) 767 -1212

Wellmark
Health/Prescriptions:
Customer Service:
(800) 524 -9242
Group #: 56700
Union Liaison, Bob Gilmore
gilmorer2@wellmark.com

Delta Dental of lowa
(800) 544 -0718
Group #: 1 -35517 -1

Health & Welfare
Total Hours Worked

Work Month 2023 2024 Difference
January 135,654.87 130,454.50 (5,200.37)
February 133,530.46 159,895.58 26,365.12
March 155,546.43 186,905.82 31,359.39
April 159,942.77

May 150,583.03

June 161,101.10

July 158,894.01

August 163,437.84

September 180,396.55

October 176,290.72

November 199,402.55

December 208,768.78

Total 1,983,549.11 477,255.90 52,524.14

Health & Welfare Balances
H&W Dollar Bank Months
Balance Balance Balance in Reserve

February

2024 $21,509,885.18 |$7,758,888.88 |$1,012,251.31 12.73
March

2024 $23,130,490.24 |$7,691,424.22 |$1,005,655.87 14.43

April

2024 $7,723,490.80 | $995,065.30
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