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The Battle of Blair Mountain

The Battle of Blair Mountain was the largest labor uprising in United States history and is the largest armed uprising since the
American Civil War. The conflict occurred in Logan County, West Virginia, as part of the Coal Wars, a series of early-20th-
century labor disputes in Appalachia.

From late August to early September 1921, some 10,000 armed coal miners confronted 3,000 lawmen and strikebreakers who
were backed by coal mine operators during the miners” attempt to unionize the southwestern West Virginia coalfields when
tensions rose between workers and mine management.

August 7th: A rally was held and Marry Harris “Mother” Jones called on the miners not to march into Logan and Mingo
counties and set up the union by force, for Logan County deputies were better equipped than the miners, and she feared a
bloodbath.

August 20th: Armed men began gathering in Kanawha County. Four days later, an estimated 13,000 had gathered and began
marching towards Logan County, picking up other marchers along the way. Meanwhile, Sheriff Chafin, who was supported
financially by the Logan County Coal Operators Association (a contractors association), had begun to set up defenses, creating
the nation’s largest private armed force of nearly 2,000.

August 25th: The first skirmish occurred in the morning. Most of the miners were still about 15 miles away. The next day, U.S.
President Harding threatened to send in federal troops and MB-1 bombers. The miners had a meeting and were convinced to
return home. A few hours later, they heard rumors that Chafin’s men shot union sympathizers, and families had been caught
in the crossfire. The miners decided to stay, and fight.

August 29th: Private planes were hired by Chafin to drop homemade bombs on the miners. Poison gas and bombs left over
from WWI were dropped where the miners were gathered. Sporadic gun battles continued for a week. Gatling guns and
machine guns were employed by both sides. Chafins forces alone consisted of 130 men from around the area in addition to
120 West Virginia State Police.

September 2nd: Federal troops arrived. Many of the miners were unwilling to fire on U.S. troops. They left for home the next
day, stashing their guns in the woods before leaving,.

In total, 985 miners were indicted for murder, conspiracy to commit murder, accessory to murder and treason against the State
of West Virginia. Through the majority were acquitted by sympathetic juries, others were imprisoned for up to four years. It is
estimated that up to 100 people were killed and many more were injured. Although the coal company won the Battle of Blair
Mountain, the battle marked a turning point as it brought national attention to the exploitative conditions faced by miners and
contributed to the long-term growth of labor unions in the U.S. by highlighting the need for worker protections and reforms. If
you would like to know more about the Battle of Blair Mountain, watch the movie “Matewan”.
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September 2025

Sun Mon Tue Wed Thu Fri Sat

1 2 3 4 5 6

Labor Day RENEW Iowa Women
Holiday Meeting in Trades
RENEW 6:00pm 6:30pm
Board Game
Night
7 8 9 10 11 12 13
RENEW E-Board

Board Game Meeting
Night 6:00pm 5:00pm

14 15 16 17 18 19 20

Stewards General Retiree’s
Meeting Meeting Social Club
5:00 pm 6:00pm 11:30am
21 292 23 24 25 26 27
Women’s
Committee
4:30pm

28 20 30
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BUSINESS MANAGER REPORT
Brothers and Sisters of IBEW L.U. 405,
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We at the Hall have been fielding numerous questions about who qualifies for which
book as it pertains to our referral system. As you can see below, I have attached the

Category 1 language to show the qualifications that are required for each group with
group 1 being the most restrictive to qualify and group 4 being the least restrictive to

qualify:

Section 4.05. The Union shall maintain a register of applicants for employment established on
the basis of the Groups listed below. Each applicant for employment shall be registered in the
highest priority Group for which he qualifies.

JOURNEYMAN WIREMAN - JOURNEYMAN TECHNICIAN

GROUP1 All applicants for employment who have four or more years’ experience in the trade,
are residents of the geographical area constituting the normal construction labor market, have
passed a Journeyman Wireman's examination given by a duly constituted Inside Construction
Local Union of the I.B.E.W., or have been certified as a Journeyman Wireman by any Inside
Joint Apprenticeship and Training Committee, and, who has been employed in the trade for a
period of at least one year in the last four years in the geographical area covered by the
collective bargaining agreement.

Group I status shall be limited to one Local Union at one time. An applicant who qualifies for
Group I in a local union shall be registered electronically and remain on Group I in that local
union unless and until the applicant designates another local union as his or her Group I local
union. If an applicant qualifies for Group I status in a local union other than his or her home
local union and designates that local as his or her Group I local union, the business manager of
the new Group I status local union shall by electronic means notify the business manager of
the applicant's former Group I status local union.

GROUP II All applicants for employment who have four or more years’ experience in the trade
and who have passed a journeyman wireman's examination given by a duly constituted Inside
Construction Local Union of the IBEW or have been certified as a journeyman wireman by any
Inside Joint Apprenticeship and Training Committee.

GROUP III All applicants for employment who have two or more years' experience in the trade
are residents of the geographical area constituting the normal construction labor market; and
who have been employed for at least six months in the last three years in the geographic area
covered by the collective bargaining agreement.

GROUP 1V All applicants for employment who have worked at the trade for more than one
year.

Continued on next page...
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...Continued from previous page

I hope everyone had a great Labor Day weekend. While we celebrate Labor Day on the
tirst Monday of September, we should carry pride in what it means to be skilled
craftsmen apart of the organized labor movement every single day of the year. In this
ever-growing hostile environment where organized labor is under attack by our state
and federal government. It is more important than ever that we make our voices heard.
We need to tell anyone who will listen what the benefits of being union are. This means
your elected officials, the high school senior about to graduate, the person working at
Starbucks who is upset with how management treats them and their coworkers.
Everyone deserves to have affordable healthcare to take car of themselves and their
families. Everyone deserves to be able to have enough money set aside to retire
comfortably as a reward for a lifetime of labor. These are basic worker rights that we
continue to fight for everyday and while they seem reasonable enough to us. The
politicians who are bought and paid for by the wealthy will do what they can to send us
back to a time of indentured servitude just so they can buy that 5th home or that second
yacht. The fact is that there are way more working-class people than the ruling class and
the time has come to stand together and remind them that they run the country because

we let them and when we want to, we can revoke that privilege.

In Solidarity,
Matt Resor

Business Manager
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Contact Info

IBEW Local 405:
Cedar Rapids Office Phone:
(319) 396-8241
E-mail to Resign:
ibew405@ibew405.0rg
Website: www.ibew405.0rg

Cedar Rapids JATC:
Main Phone: (319) 654-9238
Website: www.crejatc.org

Auxiant:
Main Phone: (319) 398-3283
Main Fax: (319) 866-9889

Bill: Ext. 1363 For:
Union Services or HRA

Tina: Ext. 1208 For:
COBRA Coverage

Rachel: Ext. 6970 For:
Short Term Disability

Jordan: Ext. 1299 For:
Vision Claims &

Prescription Safety Glasses

Covenant EAP:
(833) 434-1335
Group Code:EAPIBEW22

Milliman:
(866) 767-1212

Wellmark
Health/Prescriptions:
Customer Service:
(800) 524-9242
Group #: 56700
Union Liaison, Bob Gilmore:
gilmorer2@wellmark.com

Delta Dental of Iowa
(800) 544-0718
Group #: 1-35517-1

REFERRAL AGENT REPORT
In August, we wrote 117 JW referrals and 16
CE/CW referrals, and 2 VDYV referrals.

Unemployed:
« Book 1- 36
« Book 2- 14
« Book3- 1
« Book4- 1
. VDV- 1
+ Resi- 0

The rainy season is finally behind us, knock on
wood, and jobs are moving ahead. Nelson is
beginning to move the manpower they’ve hired
to EWD. Baker Group has the building
automation work at both data centers and has
started putting in calls. Cupertino has begun site
work at the second phase of the QTS data center.
Hawkeye is scratching in underground at the
casino. It feels like there isn’t a factory in town
that doesn’t have a shutdown or expansion
project. Whatever flavor of work you like,

there’s an option.
In Solidarity,

London Morehouse, 7477713
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Women’s Committee

We have a lot of events coming up this fall. First, we will be hosting a After
Retirement event here at the hall on October 8th. It will include Tom Neff from

Edward Jones talking about how to plan for your retirement lifestyle and

documents to prepare before you pass on, as well as a free book to help you plan

some of the important information. Food and drinks will be provided. RSVP at

the hall. Next we will be hosting a painting party for any member to attend. It’s

on October 11th at 4pm. Pizza and non-alcoholic refreshments are provided. Feel

free to bring your own beer or snacks. We are continuing our planning for the

11th District Women’s Training, so let Leah or me know if you want to help.

On behalf of lowa Women in Trades, I would like to invite everyone to attend our

September 4th meeting as we will be covering worker’s rights for pumping at
work. Jordan Glasgow of Blake & Uhlig will be walking us through the federal
protections enacted in the PUMP Act. This will be great information even if you
are not a part of the construction industry. I understand many of our members

won’t personally have to worry about this issue, but it is great information for

the women in your life and to help protect the rights of women on your jobsites.

Register for this event by emailing iowawomenintrades@gmail.com and we will

send you the Zoom registration link.

In Solidarity,
Amanda Cooling

7477624

Retirees Social Club

The Retirees meet every third Thursday at 11:30 am for lunch at the Union

Station. These lunches are a great way to meet new friends and to re-unite with

some old friends that you may have lost contact with since retiring. Stop by the

Union Station this month and enjoy some memories!
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JATC Training Center News

The new school year has officially started. With the long-term work picture
being what it is, the training center has received a record number of requests
for new apprentices for the telecommunications technician and inside wireman

programs.

There was a total of 7 requests for new telecommunications technician
apprentices, while for the inside wireman program, there was a total of 67
requests for new apprentices. Of the 67 request, 60 will be placed in the first-
year class as the other 7 are coming in with prior classroom training and are
therefore being granted advanced standing in the later years of the

apprenticeship as determined by testing done by the training center’s staff.

As a reminder, this is the final year of the three-year cycle for journeymen
wiremen to complete the required continuing education classes. In general, all
JW’s need 18 hours of continuing education; a minimum of 6 of those hours
are required to be Code-related. The number of hours for JW’s who completed
the program in the last two years is pro-rated based on when they turned out.

These classes must be completed on or before December 31 of this year.

To see where you are at for credited hours, go to the lowa Electrical Licensing
and Inspection website. This is the most accurate way to see how many hours
you have accumulated over the last three years, as we are unable to track
classes taken outside the training center. This is the same website that you will
go to when you renew your license later this year; renewals open October 1.

The website’s address is: https:/ /iowaelectrical.gov/.

In Solidarity,

Jebediah Novak

Training Director

‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\\\\\\\\\\\\\\\\\\\\\\\\\\
T T T T T T T T T T T T T T T T T T T T T o T T T T T T T T R R R R R R R R R R R R

Find us on Qg%% = mxropT-Iv

AL TTLLLS TS HAITLITLS TSI LS IS TSI SIS IS SIS TS SIS IS SIS TSI LSS TLSS

»



‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\‘\\\\\\\\\\\\\\\\\\\\\\\\\\

»

Acme Electric
Brayden Bennett-
Casali

Jacob Durgin
James Henry
Elijah Kaine

Tate Sullivan
Calvin Voelker

ESCO Electric
Dustin Chase
Ryan Edwards
Jonathan Noesen

Drew Richardson

Members In Arrears

As of September 2, 2025

Hawkeye Electric
Michael Dittmar
Mark Gallagher
Travis Harre
Dawson Holub

Henry Raue

Justice Electric
Kevin Kipp
Paul Pata

Martell Electric
Phoenix Randall

Munson Electric

Brian Caspers

Tech Solutions
Tyler Steinwand

Trey Electric

Dan Davis

Tri-City Electric
Anthony Graper
Robert Holden
Keith Kaiser
Daniel Raney
Brennan Schulze

Andy Tangeman
Out of Work

Michael Brinkmann

E T ETT I T T T T T TIT T T T T T I T TT T TITEETTITETTFTEETTITEETFIEETFIEETFTIFEES,

Delinquent Members

(>3 months late)
Edward Brewer
Mark Diehl

Jacob Fulton

Nateson Joseph-
Guillaume
Gregg McGee
Billy Murphy
Neal Pfiffner
David Ruhs
Aaron Seaton

Aaron Wier

Zicy Kennedy Nelson Electric ]Adam]l:urns
Seth Scott ames Butler
Gerard Electric Jerry Daugherty
David Hanna Paulson Electric Jacob First
Hunter Mann Matt}'1ew Biewen Dallas Grant
Shayn Mason Jazmine Reynolds Lay’Money Grisby-
David Thompson Premier Electric Flowers
Gerald Mittan Robert Lewis
Steven Morrow
Tod Paulsen
Dustin Wehrle
. Y5
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IBEW LOCAL 405
CHILDREN’S

SATURDAY, OCTORER 18TH
1:00 P - 3:G0 PN
AT BLODMSBURY FARM IN ATKINS

FREE ADNMISSICN T0 BLOOMSBURY FARMA -
SNACKS & BEVERAGES - SOGIALIZING

o WE ARE 1x THE HARVEST BARN FROM
1:00-3:00PM, BUT YOU CAN ARRIVE EARL
TO BLoomsaURY FARM OR STAY LATE.

e No Xeep To RSVP- just sHow up, AND
BRING YOUR KIDS!
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